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Policy Statement: The procedure for the faculty early retirement benefit is fully explained in Article 
VIII of the Negotiated Agreement. Early retirement is voluntary and at the discretion of an eligible 
employee. 

 
Eligibility: An employee is eligible for early retirement benefits if such an employee: 

 
1. Is a current full-time employee and is paid from the general fund or post- secondary 

technical education (PTE) fund. Employees paid from grant and endowment funds are 
eligible only if their benefits are paid from their respective funding source; 

2. Is at least 62 and less than 65 years of age at effective date of retirement; 
3. Has completed 10 years or more of full-time service with the college; 
4. Currently has 10 years of continuous health coverage through the group health plan 

sponsored by the College; for the purposes of this clause, employees with a break in 
employment who have returned and served an additional five continuous years with 
participation in health coverage can count years of service prior to and after the break in 
employment; 

5. Is eligible for unreduced KPERS benefits and will participate in KPERS retirement 
6. The minimum age requirement of 62 shall not apply to the following persons: 

a) Early retirees currently receiving the early group health care benefit; and; 
b) Employees currently employed who have 20 or more years of full-time employment 

with the College. 

 
Eligibility in accordance with (1) – (6) above will be determined by the President of the College. 

 
Procedures: An employee applying for early group health care benefits shall be responsible for providing 
all facts and information necessary to prove eligibility. An employee may apply for early group health care 
benefits by giving written notice to the President and including the following information: 

1. A statement of the applicant's desire to take early retirement; 
2. The anticipated date of retirement; 
3. The applicant's birth date and age on the effective date of retirement; 
4. The current mailing address and telephone number of the applicant; 
5. The number of years the applicant has been employed full-time by the College; 
6. The number of years the applicant has been continuously covered by the group health 

insurance plan sponsored by the College. 
 

The President shall notify the applicant in writing of early group health care benefits to be paid by the 
college for the college-sponsored group health insurance plan. 

 
Early Group Health Care Benefit: Effective September 1, 2010, an eligible employee who takes early 
retirement will be entitled to receive the equivalent of low option single health insurance coverage until the 
retiree reaches age 65. This amount is available exclusively to apply toward the purchase of health insurance 
through the group plan sponsored by the College. 
 



 Terms and Conditions: 
1. An employee who waives continuing participation in the College sponsored group health 

insurance plan after the effective date of retirement shall not be eligible to participate at a 
later date. 

2. Failure of the retired employee to pay any required monthly health insurance premiums 
above and beyond the College contribution will terminate the retired employee's right of 
continued participation in the College sponsored group health insurance plan. 

3. An employee who takes early retirement cannot add family members to their policy after the 
last day of employment. 

4. An employee who takes early retirement shall have the responsibility to keep the college 
informed of his/her current mailing address and telephone number. 

5. The group health insurance provided by the early group health care incentive benefit may 
not be converted to cash or other benefits. 

6. Death of the retiree prior to the date of retirement nullifies the responsibility of the Board. 
7. Early group health care benefits shall cease upon the death of the retired employee. 
8. If the early retiree takes other employment and is eligible for group health insurance with 

that employer, the early retiree will notify the College and the early group health care benefit 
offered by the College will be terminated. 

9. If any provision of the early group health care incentive plan is determined to be in violation 
of Federal or Kansas State laws or insurance company regulations, the plan shall then 
immediately be terminated by Board action and shall not be in further force or effect unless 
re-adopted by the Board. 

10. The Board retains the right to adopt the early group health care incentive program on a year-
to-year basis. Should the Board choose to discontinue the program, notification shall be 
given to the employee in the period between July 1 and August 15, one year prior to 
discontinuing the program. 

11. Should the Board decide not to adopt the early group health care incentive program in any 
given year, all employees who were on the program prior to the non-adoption will continue 
on the program until the employee reaches age 65. 

 
Contacts: Director of Human Resources 
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